UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2019
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Category/Grade : Probationary Officer / Method of recruitment:
Name of Post : Scale-I i . .
Officer JMGS - | Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018 : 2883 SC=15% ST=7.5 % OBC= 27 %
Post d Number of d i ied
Existing position of scale- | officer as on 31.12.2019 : 2616 osts reserve a-s . Existing no. of Employees UmBEr ol reserved vacancies carre
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC | SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 2883 | 1399 454 | 235 | 795 | 431 216 779 454 235 795 (+)23 (+)19 (+)16
Add: Additions
(Recruitment) during 441 180 71 26 164 67 33 118 71 26 164 (+)4 (-)7 (+)46
year 2019
Less: Wastages
(Ret./ Resg. etc) during 708 371 | 116 49 172 | 106 53 191 116 49 172 (-)a0 (+)4 (+)19
year 2019
Total as on 31.12.2019 | 2616 | 1208 | 409 212 | 787 | 392 196 706 409 212 787 (+)17 (+)16 (+)81
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (OBC()




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2019

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Method of it t:
Name of Post : Scale-I Category/Grade : Agriculture Field Officer € . odo recrul men
Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12,.2018 : 213 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019 : 94 Posts reserved as per .. Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST [ OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 213 109 33 14 57 32 15 57 33 14 57 (+)1 -1 0
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 119 61 14 9 35 17 8 31 14 9 35 (+)3 ()1 (-)4
year 2019
Total ason 31.12.2019 | 94 48 19 5 22 15 7 26 19 5 22 (+)4 (-)2 (-)4
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (OBC)




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2019
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Method of it t:
Name of Post : Scale-I Category/Grade : IT Officer (JMGS-1) € . odo recTu| men
Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018: 30 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019: 27 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST [ OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 30 17 5 1 7 4 2 8 5 1 7 1 (-)1 (-)2
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 3 2 0 0 1 0 0 1 0 0 1 0 0 0
year 2019
Total as on 31.12.2019 27 15 5 1 6 4 2 7 5 1 6 (+)1 (-)1 (-)1

Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (0OBC)




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2019

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Method of recruitment:
Name of Post : Scale-I Category/Grade : Law Officer (JMGS-I) . _UI
Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018:1 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019: 1 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC | SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 1 0 0 0 1 0 0 0 0 0 1 0 0 (+)1
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Total as on 31.12.2019 1 0 0 0 1 0 0 0 0 0 1 0 0 (+)1
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (OBC)




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2019

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Category/Grade : Official Language Method of recruitment:
Name of Post : Scale-I K . .
Officer (JMGS-I1) Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018 : 4 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019: 3 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST 0OBC SC ST 0OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 4 2 1 0 1 0 0 1 1 0 1 (+)1 0 0
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 1 1 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Total as on 31.12.2019 3 1 1 0 1 0 0 1 1 0 1 (+)1 0 0
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (0BC()




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2019

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Category/Grade : Risk Management Method of recruitment:
Name of Post : Scale-I R . .
Officer (JMGS-I1) Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018:1 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019: 1 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST [ OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Total as on 31.12.2019 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (OBC)




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2019
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Method of it t:
Name of Post : Scale-I Category/Grade : Security Officer (JMGS-I) € i odo recTu| men
Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018: 3 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019: 2 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST [ OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 3 0 1 0 2 0 0 0 1 0 2 1 0 2
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 1 0 1 0 0 0 0 0 1 0 0 (-)1 0 0
year 2019
Total as on 31.12.2019 2 0 0 0 2 0 0 0 0 0 2 0 0 (+)2
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (OBC)




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2019

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Method of it t:
Name of Post : Scale-I Category/Grade : Engineer (JMGS-I) € X odo recTu| men
Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018: 2 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019: 2 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST 0OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 2 1 0 0 1 0 0 1 0 0 1 0 0 0
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Total as on 31.12.2019 2 1 0 0 1 0 0 1 0 0 1 0 0 0
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (OBC)




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2019
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Method of it t:
Name of Post: Scale : Scale-Il Category/Grade : Law Officer (MMGS-I1) € ) odo recr:ul men
Direct Recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018: 12 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019: 10 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST 0OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 12 6 3 0 3 2 1 3 3 0 3 (+)1 (-)1 0
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 2 0 2 0 0 0 0 1 2 0 0 (-)2 0 (+)1
year 2019
Total as on 31.12.2019 10 6 1 0 3 2 1 2 1 0 3 (-)2 (-)1 (+)1
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (0BC()




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2019
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Method of it t:
Name of Post : Scale-II Category/Grade : I.T. Officer (MMGS-II) € . odo recrul men
Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018:9 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019: 7 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST 0OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 9 4 2 1 2 1 0 2 2 1 2 (+)1 (+)1 0
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 2 1 0 0 1 0 0 0 0 0 1 0 0 (-)1
year 2019
Total as on 31.12.2019 7 3 2 1 1 1 0 2 2 1 1 (+)1 (+)1 (-)1
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (OBC)




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2019
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Method of it t:
Name of Post : Scale-Il Category/Grade : Security Officer (MMGS-II) € . odo recrul men
Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018 : 06 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019 : 05 Posts reserved as per .. Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST [ OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 6 2 2 1 1 1 0 2 2 1 1 (+)1 (+)1 (-)1
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 1 0 0 0 1 1 0 1 0 0 1 (+)1 0 0
year 2019
Total as on 31.12.2019 | 5 2 2 1 0 0 0 1 2 1 0 (+)2 (+)1 (-)1
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (OBC)




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2019

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Method of it t:
Name of Post : Scale-lll Category/Grade : Law officer (MMGS-IIl) € . odo recrul men
Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018 : 04 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019 : 02 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST [ OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 4 2 0 0 2 0 0 1 0 0 2 0 0 (+)1
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 2 1 0 0 1 0 0 1 0 0 1 0 0 0
year 2019
Total as on 31.12.2019 2 1 0 0 1 0 0 0 0 0 1 0 0 (+)1
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (0BC()




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2019

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Method of it t:
Name of Post : Scale-lll Category/Grade : I.T.Officer (MMGS-IIl) € . odo recrw men
Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018 : 03 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019 : 03 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST [ OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 3 1 0 0 2 0 0 0 0 0 2 0 0 (+)2
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Total as on 31.12.2019 3 1 0 0 2 0 0 0 0 0 2 0 0 (+)2
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (0BC)




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2019

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Category/Grade : Chartered Accountant Method of recruitment:
Name of Post : Scale-lll A .
(MMGS - 1Il) Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018 : 03 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019 : 02 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST [ OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 3 3 0 0 0 0 0 0 0 0 0 0 0 0
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 1 1 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Total as on 31.12.2019 2 2 0 0 0 0 0 0 0 0 0 0 0 0
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (OBC)




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2019

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Category/Grade : CHIEF SECURITY OFFICER Method of recruitment:
Name of Post : Scale-V . .
(SMGS -V ) Direct recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018:1 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2019: 1 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Add: Additions
(Recruitment) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Less: Wastages
(Ret./ Resg. etc) during 0 0 0 0 0 0 0 0 0 0 0 0 0 0
year 2019
Total as on 31.12.2019 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (0BC()




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2019
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Category/Grade : Officer (JMGS-I) Method of recruitment:
Name of Post : Scale-I Promotion from Clerical cadre to Officers' cadre X ’
.. Promotion
(Seniority Channel)
Total number of Posts in the Grade % of reservation prescribed for
as on 31.12.2018 : 654 SC=15% ST=7.5 % OBC= NIL
Existing staff position as on 31.12.2019 : 655 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST [ OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 654 523 72 59 NA 97 48 NA 72 59 NA (-)25 (+)11 NA
Add: Additions during
166 113 51 2 NA 25 13 NA 51 2 NA (+)26 (-)11 NA
year 2019
Less: Wastages
(Ret./ Resg. etc) during 165 143 15 7 NA 24 12 NA 15 7 NA (+)9 (+)5 NA
year 2019
Total as on 31.12.2019 | 655 | 493 | 108 | 54 | NA | 98 49 NA 108 54 NA (+) 10 (+)5 NA

Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (OBC)




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2019
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post : Scale-I Category/Grade : Officer (JMGS-1)
Promotion from Clerical cadre to Officers' cadre Method of recruitment: Promotion
(Merit-cum-Seniority Channel)
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2018 : 1689 SC=15% ST=7.5 % OBC= NIL
Existing staff position as on 31.12.2019 : 1776 Posts reserved as per .. Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL| UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON 01.01.2019 1689 | 1285 263 141 NA 253 126 NA 263 141 NA (+)10 (+)15 NA
Add: Additions during
379 316 49 14 NA 56 28 NA 49 14 NA (-)7 (-)14 NA
year 2019
Less: Wastages
(Ret./ Resg. etc) during | 292 | 216 | 50 26 | NA | 43 21 NA 50 26 NA ()7 (-)5 NA
year 2019
Total as on 31.12.2019 | 1776 | 1385 | 262 129 NA 266 133 NA 262 129 NA (-)4 (-)4 NA

Reservation cell in-charge AGM, HRM CLO (SC/ST) CLO (OBC)




