UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1l/11I/IV/V
Specialist/Clerk/Sub Staff : Scale-I

Category/Grade : P.O.(Officer)

Method of recruitment:
recruitment

Direct

Total number of Posts in the Grade

% of reservation prescribed for

ason 31.12.2017 : 3752 SC=15% ST=7.5 OBC= 27 %
Posts reserved as per Number of reserved vacancies carried
Existing staff position as on 31.12.2018 : 2883 Existing no. of Employees
& P % of reservation & ploy forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 3752 | 1932 | 562 293 965 562 281 1013 562 293 965 0 (+)12 (-)48
Add: additions
during year
2018 474 203 79 24 168 71 35 128 79 24 168 (+)8 (-)11 (+)40
Less; wastages
during year
2018 1343 736| 187 82 338 202 100 362 187 82 338 (+)15 (+)18 (+)24
Total as on
31.12.2018 2883 (1399 | 454 235 795 431 216 779 454 235 795 (+)23 (+)19 (+)16
Reservation cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-1/11/1l/1IV/V Category/Grade : IT Officer(JMGS-I) Method of recruitment:  Direct
Specialist/Clerk/Sub Staff : Scale-I .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017: 52 SC=15% ST=7.5 OBC= 27 %
Existing staff position as on 31.12.2018 : 30 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 52 26 9 5 12 8 4 14 9 5 12 (+)1 (+)1 (-)2
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 22 9 4 4 5 4 2 6 4 4 5 0 (-)2 (+)1
Total as on
31.12.2018 30 17 5 1 7 4 2 8 5 1 7 (+)1 (-)1 (-)1
Reservation cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1l/11I/IV/V

Specialist/Clerk/Sub Staff : Scale-I

Category/Grade : Law Officer(JMGS-I)

Method of recruitment: Direct

recruitment

Total number of Posts in the Grade
ason 31.12.2017:2

% of reservation prescribed for
SC=15% ST=7.5 % OBC= 27 %

Existing staff position as on 31.12.2018 : 1

Posts reserved as per

Existing no. of Employees

Number of reserved vacancies carried

% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 2 1 0 0 1 0 0 0 0 0 1 0 0 (+)1
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2018 1 0 0 0 1 0 0 0 0 0 1 0 0 (+)1
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e c.>f Post: Scale-1/11/1l/IV/V Category/Gra!de : Official Language Method of recruitment:  Direct
Specialist/Clerk/Sub Staff : Scale-I Officer(JMGS-I) .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017 :7 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 4 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC

1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 7 3 3 0 1 1 0 1 3 0 1 (+)2 0 0
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 3 1 2 0 0 1 0 0 2 0 0 (-)2 0 0
Total as on
31.12.2018 4 2 1 0 1 0 0 1 1 0 1 (+)1 0 0

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-1/11/1l/IV/V Category/Grade : Risk Management-JIMGS-I Method of recruitment:  Direct
Specialist/Clerk/Sub Staff : Scale-I .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017:1 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 1 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2018 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e c.>f Post: Scale-I/11/11/IV/V Category/Grade : Security Officer(JMGS-1) Method of recruitment:  Direct
Specialist/Clerk/Sub Staff : Scale-I .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017:5 SC=15% ST=7.5 OBC= 27 %
Existing staff position as on 31.12.2018 : 3 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 5 1 1 3 0 0 2 1 1 3 (+)1 (+)1 (+)1
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 2 0 1 1 0 0 1 0 1 1 0 (-)a 0
Total as on
31.12.2018 3 1 0 2 0 0 1 1 0 2 (+)1 0 (+)1
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-I/11/11/IV/V Category/Grade : Engineer(JMGS-1) Method of recruitment:  Direct
Specialist/Clerk/Sub Staff : Scale-I .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017: 2 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 2 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC

1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 2 0 0 1 0 1 0 0 0 0
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2018 2 0 0 1 0 1 0 0 0 0

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1I/11/IV/V Category/Grade : Law Officer(MMGS-II)

Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-II

Recruitment

Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017 : 15 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 12 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 15 7 3 0 5 2 1 4 3 0 5 (+)1 (-1) (+)1

Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Less; wastages

during year

2018 3 1 0 0 2 0 0 1 0 0 2 0 0 (-)1
Total as on

31.12.2018 12 6 3 0 3 2 1 3 3 0 3 (+)1 (-)a 0

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2017

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e c.>f Post: Scale-I/11/111/IV/V Category/Grade : Chartered Accountants(MMGS- Method of recruitment:  Direct
Specialist/Clerk/Sub Staff : Scale-II ) ]
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2016: 2 SC=15% ST=7.5 OBC= 27 %
Existing staff position as on 31.12.2017 : 1 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2017 2 0 0 0 0 1 0 0 (-)1
Add: additions
during year
2017 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2017 1 0 0 0 0 0 0 0 0
Total as on
31.12.2017. 1 0 0 0 0 1 0 0 (-)1
Reservation Cell in-charge HRM,DGM CLO(SC/ST) CLO(OBC)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-I/11/11/IV/V Category/Grade : I.T. Officer(MMGS-II) Method of recruitment:  Direct
Specialist/Clerk/Sub Staff : Scale-II . .
recruitment and Promotion
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017 : 56 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 9 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 56| 29 13 8 15 13 (+)1 (+)1 (-)2
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 47 25 11 7 13 11 0 0 (+)2
Total as on
31.12.2018 9 4 2 1 2 2l (H)1 (+)1 0
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-I/11/11/IV/V Category/Grade : Security Officer(MMGS-I1) Method of recruitment:  Direct
Specialist/Clerk/Sub Staff : Scale-II .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017 : 15 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018: 6 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 15 5 3 1 6 2 1 4 3 1 6 (+)1 0 (+)2
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 9 3 1 0 5 1 1 2 1 0 5 0 (+)1 (-)3
Total as on
31.12.2018 6 2 2 1 1 1 0 2 2 1 1 (+)1 (+)1 (-)1
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-I/11/11/IV/V Category/Grade : Engineer(MMGS-II) Method of recruitment:  Direct
Specialist/Clerk/Sub Staff : Scale-II .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017:3 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 2 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 3 3 0 0 0 0 0 0 0 0 0 0 0 0
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2018 2 2 0 0 0 0 0 0 0 0 0 0 0 0
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(0OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1I/11/IV/V Category/Grade : Off. Language Officer(MMGS-II)

Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-II

recruitment

Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017 : 22 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 20 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 22 9 4 4 5 3 1 5 4 4 5 (+)1 (+)3 0

Add: additions
during year
2018 3 1 2 0 0 0 0 0 2 0 0 (+)2 0 0

Less; wastages

during year
2018 5 3 1 1 0 0 0 1 1 1 0 (-)2 (-)a (+)1
Total as on
31.12.2018 20 7 5 3 5 3 1 4 5 3 5 (+)2 (+)2 (+1)

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-I/11/11/IV/V Category/Grade : Law officer(MMGS-111) Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-lIl .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason31.12.2017 : 11 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 4 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 11 4 1 3 4 0 (+)1 (+)1
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 7 2 1 2 2 0 (-)1 0
Total as on
31.12.2018 4 2 0 1 0 2 0 0 (+)1
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-1/11/1l/IV/V Category/Grade : I.T.Officer(MMGS-III) Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-lll .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017 : 50 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 3 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC

1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 50| 30 5 a4l 11 7 4 13 5 4 11 (-)2 0 (-)2
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 47 29 5 4 9 7 4 13 5 4 9 (+)2 0 (+)4
Total as on
31.12.2018 3 1 0 0 2 0 0 0 0 0 2 0 0 (+)2

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-1/11/1l/IV/V Category/Grade : C.A.(MMGS-III) Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-lll .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017 :7 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 3 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 7 7 0 0 0 1 0 1 0 0 0 (-)1 0 (-1
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 4 4 0 0 0 1 0 1 0 0 0 (+)1 0 (+)1
Total as on
31.12.2018 3 3 0 0 0 0 0 0 0 0 0 0 0 0
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1l/11I/IV/V
Specialist/Clerk/Sub Staff : Scale-lll

Category/Grade : Risk Management (Scale-Ill)

Method of recruitment:
Promotion/Direct recruitment

Total number of Posts in the Grade

ason 31.12.2017:1

% of reservation prescribed for

SC=15%

ST=7.5 %

OBC= 27 %

Existing staff position as on 31.12.2018 : 1 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)

Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14

AS ON

01.01.2018 1 0 0 0 0 0 0 1 0 0 (+)1 0 0

Add: additions

during year

2018 0 0 0 0 0 0 0 0 0 0 0 0 0

Less; wastages

during year

2018 0 0 0 0 0 0 0 0 0 0 0 0 0

Total as on

31.12.2018 1 0 0 0 0 0 0 1 0 0 (+)1 0 0

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e c.>f Post: Scale-I/11/11/IV/V Category/Grade : Security Officer ( Scale-lil) Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-lIl .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason31.12.2017 :11 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 13 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 11 7 2 0 2 1 0 3 2 0 2 (+)1 0 (-)1
Add: additions
during year
2018 4 2 0 0 2 0 0 1 0 0 2 0 0 (+)1
Less; wastages
during year
2018 2 2 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2018 13 7 2 0 4 1 0 4 2 0 4 (+)1 0 0
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-1/11/1l/IV/V Category/Grade : O.L. Officer(MMGS-III) Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-lll .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017:14 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 15 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 14 8 2 1 3 2 1 3 2 3 0 0 0
Add: additions
during year
2018 4 2 1 1 0 0 0 1 1 0 (+)1 (+)1 (-)1
Less; wastages
during year
2018 3 2 0 1 0 0 0 0 0 0 0 (-)a 0
Total as on
31.12.2018 15 8 3 1 3 2 1 4 3 3 (+)1 0 ()1
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1l/11I/IV/V
Specialist/Clerk/Sub Staff : Scale-IV

Category/Grade : I.T.Officer(SMGS-1V)

Method of recruitment: Direct
recruitment

Total number of Posts in the Grade
ason 31.12.2017 :18

% of reservation prescribed for

SC=15%

ST=7.5 %

OBC= 27 %

Existing staff position as on 31.12.2018 : 25 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 18 12 2 3 3 1 5 2 1 3 (-)1 0 (-)2
Add: additions
during year
2018 11 8 0 1 1 0 2 0 2 1 -1 2 -1
Less; wastages
during year
2018 4 3 0 0 0 0 1 0 1 0 0 -1 1
Total as on
31.12.2018 25 17 2 4 4 1 6 2 2 4 -2 1 -2
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-1/11/1l/IV/V Category/Grade : C.A.(SMGS-1V) Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-IV .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017:5 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 5 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 5 0 0 0 0 0 1 0 0 0 0 0 (-)1
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2018 5 0 0 0 0 0 1 0 0 0 0 0 (-)1
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2018
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-I/11/11/IV/V Category/Grade : Law Officer (SMGS-1V) Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-IV .
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017: 6 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 7 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC

1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 6 6 0 0 0 0 0 0 0 0 0 0 0 0
Add: additions
during year
2018 2 0 0 1 1 1 0 1 0 1 1 (-)1 (+)1 0
Less; wastages
during year
2018 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2018 7 5 0 1 1 1 0 1 0 1 1 (-)1 (+)1 0

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2017
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1l/11I/IV/V
Specialist/Clerk/Sub Staff : Scale-IV

Category/Grade : CHIEF SECURITY OFFICER
(Scale-1V)

Method of recruitment:
recruitment

Direct

Total number of Posts in the Grade

% of reservation prescribed for

ason 31.12.2016: 0 SC=15% ST=7.5 OBC= 27 %
Existing staff position as on 31.12.2017 : 2 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2017 0 0 0 0 0 0 0 0 0 0 0 0
Add: additions
during year
2017 2 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2017 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2017. 2 0 0 0 0 0 0 0 0 0 0 0
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)

Page 23 of 33




UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2016

[ ]

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-I/11/11/IV/V Category/Grade : COMP. SECRETARY (SCALE-V) Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-V .
recruitment

Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2015:1 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2016 : 1 Posts reserved as per . Number of reserved vacancies carried

0 . Existing no. of Employees

% of reservation forward surplus(+) shortfall(-)

Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2016 1 0 0 0 0 0 0 0 0 0
Add: additions
during year
2016 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2016 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2016. 1 0 0 0 0 0 0 0 0 0
Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Nam.e (.>f Post: Scale-1/11/1l/IV/V Category/Grade : CHIEF SECURITY OFFICER Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-V (Scale-V) ]
recruitment
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017:1 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 1 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC

1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 1 1 0 0 0 0 0 0 0 0 0 0 0 0
Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Less; wastages
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2018 1 1 0 0 0 0 0 0 0 0 0 0 0 0

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1I/11/IV/V Category/Grade : ENGINEER (Scale-1V )

Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-IV

recruitment

Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017:1 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 1 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 1 1 0 0 0 0 0 0 0 0 0 0 0 0

Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Less; wastages

during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2018 1 1 0 0 0 0 0 0 0 0 0 0 0 0

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1I/11/IV/V Category/Grade : CHIEF ECONOMIST (Scale-1V)

Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-IV

recruitment

Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017:1 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 1 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 1 1 0 0 0 0 0 0 0 0 0 0 0 0

Add: additions
during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Less; wastages

during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2018 1 1 0 0 0 0 0 0 0 0 0 0 0 0

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-1/11/11l/IV/V Category/Grade : O.L. (Scale-IV )

Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-IV

recruitment

Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017: 8 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 11 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 8 7 0 0 1 1 0 2 0 0 1 (-)1 0 (-)1

Add: additions
during year
2018 3 2 0 1 0 0 0 0 0 1 0 0 (+)1 0

Less; wastages

during year

2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total as on

31.12.2018 11 9 0 1 1 1 0 2 0 1 1 (-)2 (+)1 (-)1

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1I/11/IV/V Category/Grade : Officer(JMGS-1) Promotion from
Specialist/Clerk/Sub Staff : Scale-I Clerical cadre to Officers' cadre (Seniority Method of recruitment: Promotion
Channel)
Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017 : 918 SC=15% ST=7.5 % OBC= NIL
Existing staff position as on 31.12.2018 : 654 Posts reserved as per . Number of reserved vacancies carried
. Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
918 763 89 66 NA 137 68 NA 89 66 NA (-)48 (-)2 NA
01.01.2018
Add: additions
i 110 | 76 20 14 | NA | 16 8 NA 20 14 NA (+)4 (+)6 NA
during year
2018
Less: wastages
. 374 316 37 21 NA 56 28 NA 37 21 NA (+)19 (+)7 NA
during year
2018
Total as on 654 523 72 59 NA 97 48 NA 72 59 NA (-)25 (+)11 NA
31.12.2018 )
Reservation cell in-charge DGM,HRM CLO(SC/ST)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1l/11I/IV/V

Specialist/Clerk/Sub Staff : Scale-I

Category/Grade : Officer(JMGS-1) Promotion from

Clerical cadre to Officers' cadre (Merit-cum-
Seniority Channel)

Method of recruitment:

Promotion

Total number of Posts in the Grade

ason 31.12.2017 : 1716

% of reservation prescribed for

SC=15%

ST=7.5

OBC= NIL

Existing staff position as on 31.12.2018 : 1689

Posts reserved as per

Existing no. of Employees

Number of reserved vacancies carried

% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
1716 | 1324 | 252 140 NA 257 128 NA 252 140 NA (-)5 (+)12 NA
01.01.2018
Add: additions
. 367 292 60 15 NA 55 27 NA 60 15 NA (+)5 (-)12 NA
during year
2018
Less; wastages
. 394 331 49 14 NA 59 29 NA 49 14 NA (+)10 (+)15 NA
during year
2018
Total as on 1689 | 1285 | 263 141 NA 253 126 NA 263 141 NA (+)10 (+)15 NA
31.12.2018
Reservation cell in-charge DGM, HRM CLO(SC/ST)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2018

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1I/11/IV/V Category/Grade : ENGINEER (Scale-lll )

Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-lll

recruitment

Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017:0 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 1 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Add: additions
during year
2018 1 1 0 0 0 0 0 0 0 0 0 0 0 0

Less; wastages

during year
2018 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2018 1 1 0 0 0 0 0 0 0 0 0 0 0 0

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC()
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA

ROSTER SUMMARY AS ON 31.12.2018
NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1I/11/IV/V Category/Grade : A.F.O. (Scale-l)

Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-I

recruitment

Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2017 : 216 SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2018 : 213 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2018 216 111 33 15 57 32 15 58 33 15 57 (+)1 0 (-)1

Add: additions

during year 0 0 0 0 0 0 0 0 0 0 0 0 0 0
2018

Less; wastages

during year 3 2 0 1 0 0 0 0 0 1 0 0 (-)a 0
2018
Total as on 213| 109 33| 14| 57| 32| 15| s8] 33| 14 571 (#)1 ()1 ()1
31.12.2018

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)
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UCO BANK,HEAD OFFICE , HUMAN RESOURCE MANAGEMENT,KOLKATA
ROSTER SUMMARY AS ON 31.12.2016

NAME OF STATE /UT/ALL INDIA : ALL INDIA

Name of Post: Scale-I/1I/11/IV/V Category/Grade : I.T.Officer(Scale-V)

Method of recruitment: Direct
Specialist/Clerk/Sub Staff : Scale-V

recruitment

Total number of Posts in the Grade % of reservation prescribed for
ason 31.12.2015 : NIL SC=15% ST=7.5 % OBC= 27 %
Existing staff position as on 31.12.2016 : 3 Posts reserved as per . Number of reserved vacancies carried
0 . Existing no. of Employees
% of reservation forward surplus(+) shortfall(-)
Year TOTAL | UR SC ST | OBC| SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
AS ON
01.01.2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Add: additions
during year
2016 3 2 0 1 0 0 0 0 0 1 0 0 (+)1 0

Less; wastages

during year
2016 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total as on
31.12.2016. 3 2 0 1 0 0 0 0 0 1 0 0 (+)1 0

Reservation Cell in-charge DGM,HRM CLO(SC/ST) CLO(OBC)
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